WPSHP Patients, Posters, and Pearls Registration Form
Date of Event:  Thursday, November 19th, 2020

Please fill out this registration form and return via email to kasperwr@upmc.edu by October 30th.

Posters/Slides are due to kasperwr@upmc.edu by November 13th.


Residency/Fellowship Program or School of Pharmacy:     

_____________________________________________________________________

	
Contact name for presentation:   

_____________________________________________________________________


Contact email for presentation:   

_____________________________________________________________________

		
Presentation title:   

_____________________________________________________________________


Presentation type:

· Poster
· Patient Case
· Pearl


Objectives (for patient cases and pearls):

____________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________


Primary investigator (for posters):   

_____________________________________________________________________

	
Co-investigators (for posters):      

_____________________________________________________________________
	

Poster abstract (if available):

____________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________

Please note: 
· Plan on a 10-minute presentation with 5 minutes for questions.  

· Patient Case Guideline:
1. Patient Case Presentation
a. Chief complaint (why patient came to the hospital)
b. History of present illness
c. Past medical history
d. Medications on admission
e. Drug allergies
f. Family/social history (if relevant)
g. Physical exam and review of systems
h. Problem list (assessment and plan)
i. Hospital Course (if applicable)
· Baseline labs and pertinent labs throughout hospital course (labs which should be monitored based on patient’s disease state(s) and medications)
· Review hospital course (summarize days on which important therapeutic interventions were made, changes in patient status occurred)
j. Include patient’s drug therapy throughout their course and be able to discuss side effects, drug interactions, and pertinent labs associated with this therapy.
2. Overview and discussion of disease state
a. Epidemiology of the disease
b. Etiology of the disease
c. Pathophysiology of the disease 
d. Clinical presentation
e. Diagnosis
f. Treatment guidelines and alternatives utilizing primary literature
g. Discussion of treatment options, including drugs of choice, alternatives, monitoring, and side effects.
3. Discussion of Patient’s therapy and disease state
a. Comparison with “classic case”
b. Critique of drug therapy
c. Discussion of efficacy parameters
d. Monitoring of adverse effects
4. References

· Pearl: 
· Can be both clinical and operational
· Should be a PowerPoint presentation 
· Should reference primary literature (if available) 
· Clinical Pearl Examples:
1. COVID-19 Asthma Updates and Assessment Strategies
2. COVID-19 and Biologics/Immunomodulators
3. Risks and Benefits of Warfarin
4. Acute Pain Management and Buprenorphine
5. Pre-Exposure Prophylaxis for HIV
6. Best Practice Guidance for Reduction of Outpatient Migraine in Adults
7. GLP-1 Receptor Agonists and SGLT2 Inhibitors – Comparison of CV Outcomes
8. Asthma Medication Access and Options During Outbreak
9. Comparison of Oral Antivirals for Influenza
10. Depression Management
· Non-Clinical/Leadership Pearl Examples:
1. Cost Savings 
· Product removal/formulary restriction/compounding vs outsourcing
2. Proper disposal of hazardous medications
3. Implementing USP 795/797/800/825
4. Leveraging technology to improve workflow 
5. Enhancements to drug procurement and storage 
6. Internal patient safety reporting 
7. Staffing model alterations 
8. Improving HCAHPS scores
9. Health Technology Hazards
10. Staff development
· Career ladder  



